
 
PERSON SPECIFICATION  
 
NOTE TO APPLICANTS:  
Whilst all points on the specification are important, ‘D’ is desirable.  
Those marked ‘E’ (essential) are the key requirements. You should pay particular attention 
to these essential points and provide evidence of meeting them. Failure to do so may mean 
that you will not be invited for interview.  
 
 
CRITERIA: JOB TITLE: SENIOR PRACTITIONER  
GRADE: Grade 9  
DIRECTORATE: Families and Wellbeing  
DEPARTMENT: Children’s Social Care  
 
 
EXPERIENCE:  
 

1. Substantial proven post qualification experience of working with children and their 
families in a statutory social care setting (E)  

2. Involvement in the management and supervision of staff or students (E)  

3. Experience of organising, attending and influencing multi-agencies meetings (E)  

4. Experience of undertaking complex child protection enquiries, care planning and 
statutory reviews (E)  

5. Experience of preparing for and attending children’s legal proceedings (E)  

6. Experience of joint working with partner agencies in a professional capacity (E)  

7. Experience of chairing meetings (E)  

8. Experience of delivering training (D)  
 
SKILLS AND ABILITIES:  
 

1. Ability to communicate effectively using a variety of methods depending on the 
situation (E)  

2. Ability to produce high quality written reports /court statements (E)  

3. Ability to supervise, mentor, support and motivate staff (E)  

4. Ability to assess risk, create, implement and review plans to both address risk and 
promote positive outcomes for children and young people (E)  

5. Ability to manage change and work as a team member and on own initiative (E)  

6. Ability to work co-operatively and in partnership with colleagues, partner agencies 
and families (E)  

7. Ability to work within and maintain confidentiality and data protection requirements  

8. Good organisational, prioritisation and time-management skills; appropriate IT skills  

9. High quality assessment and interviewing skills (E)  
 
EDUCATION/QUALIFICATIONS/KNOWLEDGE:  
 

1. Social Work Degree or equivalent (e.g. DipSW/CQSW) (E)  

2. A satisfactory Enhanced DBS Disclosure ( E)  

3. Registered with the HCPC (E)  

4. Relevant post qualifying training (E)  



5. Knowledge of child care legislation, national guidance and best practice 
research/evidence relating to assessment and care planning and improving 
outcomes for vulnerable children and young people (E)  

6. Knowledge of wider children and young people’s services including non-local 
authority provision (E)  

7. Understanding of staff management and support arrangements including 
supervisory requirements and the requirement to manage poor performance where 
necessary (D)  

8. Willingness to undertake the Practice Educator Award (E)  
 
COMMITMENT TO EQUAL OPPORTUNITIES:  
 

1. Awareness of equal opportunities legislation and corporate policies (E)  

2. Demonstrate a commitment to equality and diversity and promoting anti- 
discriminatory practice (E)  

3. Compliance with all aspects of the HCPC Code of Practice (E)  
 
COMMITMENT TO SERVICE DELIVERY/CUSTOMER CARE:  
 

1. Able to demonstrate the high standards of integrity, honesty, fairness and equality 
expected in public services (E)  

2. Commitment to highest standards of service delivery and ensuring all service users 
are treated with dignity and respect (E)  

3. Commitment to own professional development (E)  
 
OTHER REQUIREMENTS 
 

1. A Satisfactory Enhanced DBS Disclosure (E) 
2. Able to meet fully the requirement of the post and cover the geographical area 

required, either by possession of a valid driving licence and access to public or other 
transport in line with the Disability Discrimination Act (E) 

3. A commitment to work outside of normal working hours as and when required (E) 
 

 


